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Return to Work Standards Based on CDC Guidance in Common 

Scenarios – updated 1-25-22 
 
The Centers for Disease Control and Prevention (CDC) has issued updated COVID-19 guidance about when individuals should quarantine or isolate, for how long they 
should quarantine or isolate, and when they may return to work af ter having been quarantined or isolated. The below chart applies that CDC guidance to common 
scenarios faced by employers in determining when an employee must stay home and when they can return based on symptoms, exposure to COVID-19, and test results. 
The chart provides the CDC’s recommendations. State and local guidance may deviate from the CDC’s in some cases. For this reason, you must always check to 
determine if  there is any local guidance. If  there is a conflict between CDC guidance and state or local guidance, consult with your counsel to determine the appropriate 
steps. Be aware that CDC guidance has been changing and will continue to change. 

 
Scenario Quarantine 

or Isolation 
Required  

Quarantine or Isolation Length Testing Recommendations Potential Leave 
Legal Rights 

Advised 
Actions  

Exposed1 without 
symptoms or test 
but fully 
vaccinated2 or 
recovered from 
confirmed case of 
COVID in prior three 
months 

N/A – unless 
symptoms 
develop 

N/A, mask to be worn until 10 days after 
exposure.3 
 
Watch for symptoms until at least day 10.  If 
symptoms develop, isolate and test 
immediately. 

Employee should be tested    4    at 
least  5 days after exposure.  

None. Remind 
employee to wear 
mask at work. 

 
1 Those who have been within six feet of an infected person (confirmed or suspected) for 15 minutes or more, during the 48 hours before the infected person exhibits 
symptoms (or, if asymptomatic, 48 hours prior to the administration of their COVID-19 test) until the infected person is cleared from self-isolation. 

2  An individual is considered fully vaccinated two weeks after receipt of one Johnson & Johnson shot or receipt of a second shot in a Moderna or Pfizer shot series plus a 
booster shot within 2 months of receipt of the Johnson & Johnson vaccine or within 5 months of receipt of the Pfizer or Moderna vaccine. 

3 The day of exposure is day 0. 

4 Rapid (antigen) tests may be considered reliable for this purpose in this situation on this day.  Check latest CDC guidance.  https://www.cdc.gov.coronavirus/2019-
ncov/lab/resources/antigen-tests-guidelines.html#valuating-test-results. 
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Scenario Quarantine 
or Isolation 
Required  

Quarantine or Isolation Length Testing Recommendations Potential Leave 
Legal Rights 

Advised 
Actions  

Exposed with no 
symptoms, no test 
and not fully 
vaccinated 

Quarantine; 
isolate if 
symptoms 
develop 

Quarantine for 5 days.   
 
Watch for symptoms until at least day 10.  If 
symptoms develop, isolate and test 
immediately. 
 

Employee should be tested5    at 
least 5 days after exposure. If  
negative, no further masking is 
necessary. 
 

None. May 
require to use 
PTO or sick 
leave or allow to 
take unpaid 
leave. 

If  employee was 
at work within 48 
hours of 
symptoms, 
identify and notify 
other employees 
with whom 
employee had 
close contact.  
Close contacts 
must follow 
guidance for 
exposed 
employees. 

Test positive 
without symptoms 
or experiencing 
symptoms and not 
hospitalized (fully or 
partially vaccinated 
or unvaccinated) 

Isolation Isolate for 5 days after symptoms begin.6  
May leave isolation and mask for following 5 
days if the symptoms are resolving (without 
100.4-degree fever for 24 hours).  

Employee should be tested at 
least 5 days after exposure.  
May require a medical 
provider’s release. 

May require to 
use PTO or sick 
leave or allow to 
take unpaid 
leave.  FMLA if 
qualif ied, 
depending on 
severity or 
duration of 
symptoms. 

If  employee was  
with other 
employees 
within 48 hours 
of  the onset of 
symptoms, 
identify and 
notify other 
employees with 
whom employee 
had close 
contact. Close 
contacts must 
follow guidance 
for exposed 
employees. 

 
5 Because the CDC considers them the most reliable, non-rapid (Nucleic Acid Amplification) tests are favored in this and all following scenarios.  If  the employee cannot 
obtain an NAA test, the rapid test should be repeated on the day following the first rapid test, if possible. 
 

6 The f irst day of symptoms is day 0. 
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Scenario Quarantine 
or Isolation 
Required  

Quarantine or Isolation Length Testing Recommendations Potential Leave 
Legal Rights 

Advised 
Actions  

Hospitalized but no 
close contacts at 
workplace (fully 
vaccinated or 
unvaccinated) 

Isolation Length of isolation is determined by the 
health care provider. 

Medical release advised. May require to 
use PTO or sick 
leave or allow to 
take unpaid 
leave.  FMLA if 
qualif ied, 
depending on 
severity or 
duration of 
symptoms. 

N/A; tracing was 
completed and 
indicates no 
close contacts at 
work. 

Hospitalized with 
close contacts at 
workplace (fully 
vaccinated or 
unvaccinated) 

Isolation Length of isolation is determined by the 
health care provider. 

Medical release advised. May require to 
use PTO or sick 
leave or allow to 
take unpaid 
leave.  FMLA if 
qualif ied, 
depending on 
severity or 
duration of 
symptoms. 

May require a 
report to OSHA.  
If  not already 
done, employee 
notif ication and 
contact tracing. 

 
For further information please contact Katherine Fry at kwitherspoonfry@offitkurman.com. 
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