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PRACTICE AREAS

•  Workplace Investigations
•  Nonprofit Entities
•  Labor And Employment Law

EDUCATION & ADMISSIONS

• LL.M in labor law, Georgetown 
University Law Center, 1981

• J.D. (cum laude), University of Maryland, 
1975

• B.S. (summa cum laude - Phi Beta 
Kappa), University of Maryland, 1972

• Maryland
• Supreme Court of the United States
• United States District Court, District 

Court of Maryland
• United States Court of Appeals for the 

Fourth Circuit

ACTIVITIES

• Active in the Litigation and Employment 
Law sections of the American and 
Maryland Bar Associationsrf

• Board of Directors of Unified Community 
Connections, Linwood School, Salvation 
Army, and the University of Maryland 
Carey Law School

• Past President of the Maryland Chapter 
of the Industrial Relations Research 
Association

• Offit Kurman’s Management Committee
• Member of Offit Kurman’s Diversity 

Commitee
• Member of IR Global

PRACTICE FOCUS
Howard K. Kurman is an employment attorney. Mr. Kurman regularly counsels clients on all aspects of proactive employment/
labor issues. He represents employers ranging in size from as small as 20 employees to those employers with geographically 
disparate locations consisting of over 4,000 employees. Mr. Kurman assures, through regular contact with his clients, that they 
promulgate and maintain the most effective employment policies that will, to the extent possible, minimize their legal exposure 
in today’s litigious workplace. Mr. Kurman offers advice on employee handbooks, employment agreements, and covenants not 
to compete as well as confidentiality and non-disclosure agreements. Previously, Mr. Kurman was the chair of the firm’s Labor & 
Employment Practice Group.

Mr. Kurman is frequently retained by companies to conduct objective and well respected workplace investigations. These 
investigations encompass a wide-ranging spectrum of issues including workplace harassment, employee misconduct, whistle-
blower complaints and misappropriation of proprietary or confidential company data. Mr. Kurman has been widely recognized 
for his thorough investigatory techniques and his comprehensive written reports which are provided to his clients at the 
conclusion of his investigation. Frequently following the completion of his investigations Mr. Kurman is then retained to conduct 
remedial training of a company’s managerial staff for the purpose of avoiding similar problematic issues in the future. Uniformly 
Mr. Kurman’s managerial training has received superlative reviews by those companies who have utilized his sophisticated 
workplace training modules.

Mr. Kurman is also a skilled employment litigator who has successfully represented employers in a myriad of administrative, 
judicial, and commercial litigation before the NLRB, EEOC, federal and state courts, and other administrative agencies such 
as the Department of Labor and OFCCP. Mr. Kurman also counsels clients on union relations and regularly conducts collective 
bargaining negotiations on behalf of his unionized clients.

POINTS OF DISTINCTION
Mr. Kurman has developed a reputation for providing representation to his management clients that is predicated upon 
sound practical legal advice. Upon returning to private practice after working several years in in-house labor positions 
(at Sinai Hospital of Baltimore, and at The Baltimore Sun), Mr. Kurman assumed his current position as head of his firm’s 
labor/employment department. His prior in-house experience has enabled Mr. Kurman to relate to the middle and upper 
management levels of any company in a non-legalistic and practical manner.

This has greatly benefited Mr. Kurman’s employment & labor clients because he has been able to utilize his wealth of 
experience as an employment attorney to provide common sense solutions to often very sensitive employment issues. 
His clients often perceive him as part of their trusted advisory team, so much so that he is often consulted before an 
employment issue arises as opposed to after the problem has become a much more inflammatory one to resolve.

Mr. Kurman has represented several employers in discrimination/harassment cases in which he has successfully obtained 
summary judgment decisions in federal court and/or favorable settlements after conducting aggressive and strategically 
planned depositions of the named plaintiffs. Additionally, Mr. Kurman has regularly advised his clients on how to successfully 
and proactively plan and implement employee terminations, reductions in force, and post-termination protections involving 
covenants not to compete and protection of company trade secrets. Finally, Mr. Kurman has successfully guided many 
companies through threatened unionization of their employees, and for those companies that are already unionized he has 
negotiated on their behalf very favorable collective bargaining agreements that improve operational efficiency and increase 
enterprise profitability.

Mr. Kurman is listed in the 10th Edition of Who’s Who in American Law. In 2007, he was named to the Greater Baltimore’s 
Legal Elite list, which is a readers’ poll conducted by Baltimore SmartCEO magazine. He also received the highest 
professional (AV) rating from his peers, as reported by Martindale-Hubbell.

Mr. Kurman has also been selected as a Maryland Super Lawyer from 2010-2013 and 2016-2017. Super Lawyers is a rating 
service of outstanding lawyers from more than 70 practice areas who have attained a high degree of peer recognition and 
professional achievement.

In 2017, Mr. Kurman was selected as a Distinguished Lawyer™ by The Expert Network©. The Expert Network© is an 
invitation-only service for distinguished professionals. Mr. Kurman was chosen based on peer reviews and ratings, dozens 
of recognitions, and accomplishments achieved throughout his career.
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